
 

 

  

 
 
 
 

Part A. PERSONAL INFORMATION 
First name  LAURA 

Family name PÉREZ ORTIZ   

Gender (*) Female Birth date  13/05/1972 

Social Security, Passport, ID number 50313329-R  

e-mail laura.ortiz@uam.es  URL Web www.uam.es/laura.ortiz  

Open Researcher and Contributor ID (ORCID) (*) 0000-0003-3224-2269  
(*) Mandatory 
 

A.1. Current position 
Position Associate Professor (Profesora Contratada Doctora) 

Initial date October 2019 

Institution Universidad Autónoma de Madrid 

Department/Center 
Department of Economic 
Structure and Development 
Economics 

Faculty of Economics and Business 

Country Spain  Teleph. number + 34 629918016 

Key words Labour market, collective bargaining, gender studies  

 

A.2. Previous positions 
Period Position/Institution/Country/Interruption cause 

May 2021 –  
Associate Professor (Profesora Contratada Doctora), Universidad 
Autónoma de Madrid, Spain 

October 2019 – May 2021 
Associate Professor (Profesora Contratada Doctora Interina), 
Universidad Autónoma de Madrid, Spain 

September 2014 – 2019 
Assistant Professor (Profesora Ayudante Doctora), Universidad 
Autónoma de Madrid, Spain 

April 2009 – July 2014 
Adjunct Professor (Profesora Asociada), Universidad Autónoma 
de Madrid, Spain 

October 2008 – May 2013 
Economist, Confederal Research Cabinet of the Union General de 
Trabajadores – UGT, Spain 

 

A.3. Education 
PhD, Licensed, Graduate University/Country Year 

PhD. Economics Universidad Autónoma de Madrid 2004 

Bachelor of Economics Universidad Autónoma de Madrid  1995 

 

Part B. CV SUMMARY 
PhD in Economics from the Universidad Autónoma de Madrid, with the doctoral thesis: The influence of 
collective bargaining on the macroeconomic results of the European Union (2004). Lecturer in the 
Department of Economic Structure and Development Economics at the Universidad Autónoma de Madrid, 
where she has been the Academic Secretary since 2017. From 2019 to 2023 she was the Delegate of the 
Dean for Communication and Social Networks. She teaches postgraduate lessons in University Master's 
Degree in Economic Development and Public Policies and University Master's Degree in Interdisciplinary 
Gender Studies, where she has been coordinator since September 2023. 
Member of the SET-LASE research group on Labour Socio-Economics and the FEMGEN research group 
focused on Interdisciplinary Gender Studies and Feminist Theory. She has been the coordinator of several 
projects on teaching innovation, and she was awarded the Excellence Teaching Award 2018 and 2021 
(Universidad Autónoma de Madrid, Spain).  
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Socio and Labor Economics, particularly labour market institutions, collective bargaining, quality of 
employment and decent work, and gender economics, are her research lines of work. 
She participated in several projects about labour market institutions (like Socio-labour transitions in the 
digital era: occupational change, labour segmentation and wage inequality, Labour Market Institutions and 
crisis: tendencies and transformations, or Internal flexibility instruments in Collective Bargaining), publishing 
the results in books and peer-reviewed journals (Economics-The Open-Access, 2019; Instituciones Laborales 
en Europa, 2019, Ed. Tirant lo Blanch, and Instrumentos de flexibilidad interna en la negociación colectiva, 
2012, Ed. Ministerio de Empleo y Seguridad Social). 
Another field of interest is gender perspective on the quality of employment, with works presented at 
several congresses (ILO-Seville, Department of Employment, Madrid; ILO-Geneve; SASE-Kyoto) and 
published in peer-reviewed journals (Regional and Sectoral Economic Studies). 
She recently worked on how new technologies and ITC skills impact employment, published a relevant 
article on Telematics and Informatics, co-led a transfer project with Fundación Alternativas about 
digitalisation and the future of work, presented at international meetings (ILERA, SASE). Related to that, 
she led a project on Transformation in the quality of employment of women and men in the face of 
digitalization within the framework of the SDGs funded by the Women's Institute, of the Ministry of Equality 
during 2023. 
She has edited several books (Economic Policies for Development: Beyond the Millennium Goals, 2020, Nova 
Science Publishers, Integración y desarrollo: miradas desde América Latina y Europa (1997-2017), 2022, 
Ediciones UAM).  
During recent years expanded divulgation skills by participating in different talks, seminars and workshops 
(both with physical presence and online). For instance, with an appearance at the Economic Commission of 
the Madrid Assembly to talk about the gender gap, talking in a radio program (“Trabajo precario. Cómo 
están cambiando los repartos “online” el mercado laboral”, radio program A vivir que son dos días, 2020) 
and writting some articles for The Conversation (“¿Cómo afecta la digitalización a la calidad del empleo?”, 
April 2023; “Indicadores económicos para un mundo en transformación: ¿Qué mide y qué no mide el PIB?”, 
November 2021; “Plataformas digitales y teletrabajo: una nueva forma de precariedad laboral”, June, 2021; 
“La integración latinoamericana ante la encrucijada del coronavirus”, September 2020). 
She is a member of the organising committee of international conferences: SASE (Madrid, 2011); RISE-SASE 
(Heredia, 2019); Congress of Behavioral Economics (Madrid, 2022) and of international and national 
workshops: UAM-ILO Meetings on The Future of Work (Madrid, 2018, 2019 and 2022), International 
Workshop on Informality and Undeclared Employment (online, 2020), IUEM Conference (Madrid, 2022). At 
the webinar about Latin America in pandemic times, with six sessions during 2021, she was the organiser 
of the Gender Panel, with Michelle Bachelet (first ONU-Women Director) as a guest.  
Codirector of one PhD Thesis on "Informal economy" by Jorge Luis Delgado (March 2021), currently 
supervising 3 more PhD Thesis on "A Gender perspective in the Spanish Labour Market" (Diana Ochoa, 
UAM), "Social Protection Systems. A comparative analysis about the contributive principle" (Emma Álvarez, 
UAB) and “Public policy for access to Social Security and decent working conditions for domestic workers in 
Mexico. A public policy proposal based on Behavioural and Gender Economics” (Marta Cebollada, UAM). 
Responsible at the host University for the Margarita Salas Grant awarded to Daniel Herrero (2022- 2024). 
She directed 14 Master thesis and more than 20 Degree theses. She has one Research recognition (sexenio). 

 

Part C. RELEVANT MERITS 

C.1. Publications  

2023. Herrero, Daniel; Pérez Ortiz, Laura: "Occupational change in Europe after the Great Recession," 
Working Papers from Instituto Complutense de Estudios Internacionales WP23-01, Universidad 
Complutense de Madrid. Handle: RePEc:ucm:wpaper:2301 

2022. Ruesga, Santos M.; Pérez Ortiz, Laura: “Informalidad y empleo en América Latina”, en Ruesga, S. 
M.; Pérez Ortiz, L.; Cebollada Gay, M. (eds.): Diálogos sobre socioeconomía. Precariedad laboral, 
informalidad y mujer. Políticas de cuidados, Instituto Belisario Domínguez, Senado de la 
República, México, pp. 17-36 (ISBN 978-607-8620-49-4)  

2021. Pérez Ortiz, Laura; Sánchez Díez, Ángeles; Viñas Apaolaza, Ana I.: “Trabajo decente para mujeres 
y hombres”, Congreso Interuniversitario OIT sobre el futuro del trabajo, Ed. Ministerio de Trabajo 
y Economía Social – Organización Internacional del Trabajo, vol.I, pp. 213-224 (ISBN 978-84-
8417-557-5)  

https://mediateca.asambleamadrid.es/watch?id=OTljYWE3YzUtOGNiNS00ODQxLTgxZGYtMjEyZGQ2ZGQ2N2M0&start=5778
https://mediateca.asambleamadrid.es/watch?id=OTljYWE3YzUtOGNiNS00ODQxLTgxZGYtMjEyZGQ2ZGQ2N2M0&start=5778
https://play.cadenaser.com/audio/1575709587_657041/
https://play.cadenaser.com/audio/1575709587_657041/
https://theconversation.com/como-afecta-la-digitalizacion-a-la-calidad-del-empleo-201973
https://theconversation.com/indicadores-economicos-para-un-mundo-en-transformacion-que-mide-y-que-no-mide-el-pib-170762
https://theconversation.com/plataformas-digitales-y-teletrabajo-una-nueva-forma-de-precariedad-laboral-162033
https://theconversation.com/la-integracion-latinoamericana-ante-la-encrucijada-del-coronavirus-145876
https://grupoinvestiguam.wixsite.com/set-lase/webinar-latam-poscovid
https://www.youtube.com/watch?v=BR7-4-JB9zM
https://ideas.repec.org/p/ucm/wpaper/2301.html
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2020. Pérez-Ortiz, Laura; Sánchez-Díez, Ángeles; Viñas-Apaolaza, Ana I.: "Employment Quality and 
Gender Equality. An Analysis for The European Union", Regional and Sectoral Economic Studies, 
vol. 20(2), pp. 5-18 (ISSN 1578-4460). Handle: RePEc:eaa:eerese:v:20:y2020:i:2_1  

2020. Ruesga, Santos M.; Heredero, M. Isabel; Da Silva Bichara, Julimar; Pérez Ortiz, Laura; Viñas, Ana 
I.; Monsueto, Sandro E.: "European Union: Collective bargaining and internal flexibility during 
the Great Recession". Economics-The Open-Access, Open-Assessment E-Journal, 14, pp. 1-28. 
(ISSN 1864-6042). DOI: http://dx.doi.org/10.5018/economics-ejournal.ja.2020-8 

2020. Pérez-Ortiz, Laura; Sánchez-Díez, Ángeles; Viñas-Apaolaza, Ana I.: “Calidad del empleo e igualdad 
de género. Una propuesta de medición y aplicación en España”. Regional and Sectoral Economic 
Studies, 20(1), 77-94 (ISSN 1578-4460). Handle: RePEc:eaa:eerese:v:20:y2020:i:1_6 

2020. Ruesga, Santos M.; Pérez Ortiz, Laura; Heredero, Mª Isabel: “Employment policies for 
development”, en Díaz Roldán, C.; Pérez Ortiz, L.; da Silva Bichara, J. (eds.): Economic Policies for 
Development: Beyond the Millennium Goals, Nova Science Publishers, New York, pp. 125-148 
(ISBN 978-1-53617-138-9) 

2019. Heredero de Pablos, Mª Isabel; Ruesga, Santos M. (dir.); Cachón, Elena; Pérez Ortiz, Laura; da 
Silva Bichara, Julimar; Viñas Apaolaza, Ana I.: Instituciones laborales en Europa. Cambios durante 
la Gran Recesión, Tirant lo Blanch, Valencia  

2018. Picatoste, José; Pérez Ortiz, Laura; Ruesga, Santos M.: "A new educational pattern in response 
to new technologies and sustainable development. Enlightening ICT skills for youth 
employability in the European Union", Telematics and Informatics, vol. 35(4), pp. 1031-1038 
(ISSN 0736-5853). DOI: https://doi.org/10.1016/j.tele.2017.09.014   

2018. Picatoste, José; Pérez Ortiz, Laura; Ruesga, Santos M.; Novo Corti, Isabel: "Smart cities for 
wellbeing: youth employment and their skills on computers", Journal of Science and Technology 
Policy Management, vol. 9(2), pp. 227-241 (ISSN 2053-4620). DOI: 
https://doi.org/10.1108/JSTPM-04-2017-0014   

C.2. Congress  

1. Laura Pérez Ortiz; Ana Viñas Apaolaza; Ángeles Sánchez Díez; Diana Ochoa Díaz; Marta 
Cebollada Gay; Emma Álvarez Cronin; Cristina García Sainz: “Desigualdades de género en el 
impacto de la digitalización sobre la calidad del empleo” 32nd International Association for feminist 
economist (IAFFE) Annual Conference, Roma (Italy), 3-5 July 2024 

2. Laura Pérez Ortiz; Ana Viñas Apaolaza; Diana Ochoa Díaz; Marta Cebollada Gay: “El impacto 
de la digitalización en la calidad del empleo. Un análisis regional de las brechas de género en 
España”, SASE 36th Annual Meeting of the Society for the Advancement of SocioEconomics. Limerick 
(Ireland). 27-29 June 2024 

3. Santos Ruesga, Ana I. Viñas, Laura Pérez Ortiz: “Self-employment trends in the European Union, 
necessity or opportunity for women in the new economic scenario?”. 8ª Regulating for Decent 
Work Conference, ILO, Geneve, Switzerland. 10-12 July 2023 

4. Diana Ochoa Díaz, Laura Pérez Ortiz: “Impacto de la digitalización en mujeres y hombres 
trabajadores en Europa”, SASE 35th Annual Meeting of the Society for the Advancement of 
SocioEconomics. Rio de Janeiro. 20-22 July 2023 

5. Ana I. Viñas, Laura Pérez Ortiz, Santos M. Ruesga: Some lessons on the impact of labour reforms 
on temporary employment in Spain. Will the 2022' labour reform work?”, 13th European Congress 
of the International Labour and Employment Relations Association. Barcelona, Spain. 8-10 
September 2022 

6. Laura Pérez Ortiz, Mª Isabel Heredero de Pablos, Santos M. Ruesga, Javier Baquero: “Digitalisation 
and unionism in Europe under the varieties of capitalism”. 19th ILERA Congress. Lund, Sweden – 
Online. 21-24 June 2021 

7. Laura Pérez Ortiz, Mª Isabel Heredero de Pablos, Santos M. Ruesga, Javier Baquero: “El papel de 
la negociación colectiva en el proceso de digitalización del trabajo. El caso europeo”. SASE 33th 
Annual Meeting of the Society for the Advancement of SocioEconomics. Online. 2-5 July 2021 

8. Laura Pérez Ortiz, Eva M. de la Torre: “Las cualificaciones del futuro: ¿a qué trabajos nos lleva la 
digitalización?”. SASE 32th Annual Meeting of the Society for the Advancement of SocioEconomics. 
Online. 18-22 July 2020 

https://econpapers.repec.org/article/eaaeerese/v_3a20_3ay2020_3ai_3a2_5f1.htm
http://dx.doi.org/10.5018/economics-ejournal.ja.2020-8
https://econpapers.repec.org/RePEc:eaa:eerese:v:20:y2020:i:1_6
https://doi.org/10.1016/j.tele.2017.09.014
https://doi.org/10.1108/JSTPM-04-2017-0014
http://sase.org/wp-content/uploads/2020/07/SASE-Print-Program-2020-1.pdf
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9. Ana Isabel Viñas Apaolaza, Laura Pérez Ortiz, Santos M. Ruesga Benito. "Measuring Decent Work 
for Women and Men, A First Step to Reduce Inequalities". 6ª Regulating for Decent Work 
Conference, ILO, Geneve, Switzerland. 8-10 July 2019. 

10. Laura Pérez Ortiz, Mª Isabel Heredero y Ana I. Viñas Apaolaza. “Mercado de trabajo y juventud en 
la Unión Europea”. SASE 31th Annual Meeting of the Society for the Advancement of 
SocioEconomics. The New School - New York, USA. 27-29 June 2019. 

11. Ángeles Sánchez Díez, Laura Pérez Ortiz y Ana I. Viñas Apaolaza. “Calidad del empleo de mujeres 
y hombres en la Unión Europea”. XXI International Congress of the World Economy Society / 
Sociedad de Economía Mundial. Universidad de Beira Interior, Covilhã, Portugal. 12-14 June 2019 

12. Laura Pérez Ortiz, Ana I. Viñas Apaolaza. “Midiendo la calidad del empleo desde la perspectiva de 
género”. SASE 30th Annual Meeting of the Society for the Advancement of SocioEconomics. Kyoto, 
Japan. 23-25 June 2018. 

C.3. Research projects 

Transformación en la calidad del empleo de mujeres y hombres ante la digitalización en el marco de los 
ODS, IMIO 26-3-ID22. Ministerio de Igualdad and Instituto Universitario de Estudios de la Mujer 
(IUEM). 30.290,91€ (01/2023-03/2024). Director: Laura Pérez Ortiz 

Jean Monnet Net AfriquEurope Director: Jean-Marc Trouille (University of Peloponnese), Program 
101127755 ERASMUS-JMO-2023 -NETWORKS-HEI-NON-EU-AFRICA (2023-2026). Participant. 

Socio-labor transitions in the digital era: occupational change, labor segmentation and wage 
inequality. Director: Luis Cárdenas (UCM). Proyectos de Generación de Conocimiento 2022, 
Ministerio de Ciencia e Innovación (PID2022-136664OA-I00) (2023-2026). 40.625€. Participant. 

Women's empowerment for leadership in higher education and research (WE4HER Leadership, Project 
101082781), TETHYS network, led by Université D’Aix Marseille y founded by European 
Education and Culture Executive Agency, 2023-2025. Participant. 

La Agenda 2030 y el tejido productivo de Madrid: el papel de las políticas públicas municipales para 
dinamizar al sector empresarial madrileño en su contribución a los ODS en el contexto COVID-
19. Director: Ángeles Sánchez Díez (UAM). Ayuntamiento de Madrid, 2021- 2022. 45.000 €. 
Participant. 

Informant Diasporas in EurAfrica for Legal Migration (IDEAL-M). Director: Asteris Huliaras (University 
of Peloponnese), Program Asylum, Migration and Integration Fund -AMIF-, European funds 
AMIF-2018-AG-INTE-863688 (09/2019- 09/2022). 409.465,67€. Participant. 

Jean Monnet Net AMENET: The European Union, Mediterranean and Africa integration in the Global 
Age. Coordinator: Luis A. Collado (UAM leading University), Erasmus + Program, Red Jean 
Monnet (599794-2018-1-ES-EPPJMO-NETWORK), European funds (09/2019-09/2021). 
373.750€. Participant. 

Youth Labour transitions in Latin America. A comparative analysis for Spain and Latin America. 
Director: Milagros Dones Tacero. CEAL-UAM-Banco Santander, 2016-2017. 12.000€. Participant. 

Labour Market Institutions and crisis: tendencies and transformations. Directors: Mª Isabel Heredero 
and Santos M. Ruesga (Plan Estatal de Investigación Científica y Técnica y de Innovación 2013-
2016). (CSO2013-47994-R). 23.000€. Participant. 

C.4. Contracts, technological or transfer merits 

2022-2023. Desarrollo sostenible y Agenda 2030 (España en un mundo global: implementando la 
Agenda 2030). Contract Fundación de la Universidad Autónoma de Madrid and La Buena Huella 
(2022– 2023). Director: Ángeles Sánchez Díez. Participant 

2020-2021. Relaciones laborales y desarrollo del capital humano en la empresa, Programa de Fomento 
de la Transferencia de Conocimiento with AGFITEL (2019/0690). Director: Santos M. Ruesga. 
(2020-2021). Participant. 

2019-2020. La Revolución Digital en el Futuro del Trabajo. Fundación Alternativas. Directors: Eva 
Mª de la Torre and Laura Pérez Ortiz (2019-2020). 4.000 €. 

 

http://sase.org/wp-content/uploads/2018/06/SASE-New-York-Program-2019.pdf
http://sase.org/wp-content/uploads/2018/06/SASE-New-York-Program-2019.pdf
http://wordpress.ubi.pt/wem-sem/wp-content/uploads/sites/35/2019/06/ProgrammeXXICongressWES_V11junho19VFinal.pdf
http://wordpress.ubi.pt/wem-sem/wp-content/uploads/sites/35/2019/06/ProgrammeXXICongressWES_V11junho19VFinal.pdf
http://sase.org/wp-content/uploads/2017/06/SASE-Print-Program-1206.pdf
https://www.ideal-migration.com/
https://www.amenet.eu/
https://repositorio.uam.es/handle/10486/707675
https://repositorio.uam.es/handle/10486/707675
https://www.fundacionalternativas.org/las-publicaciones/informes/los-efectos-de-revolucion-digital-en-el-futuro-del-trabajo

